SUMMER NEWSLETTER
July 2016

Fox Valley Society for Human Resource Management
2016 Board of Directors
Jay Stephany, PHR, SHRM-CP
President
Jstephany@goodwillncw.org
Kelly Janssen
President Elect
kjanssen@wernereletric.com
Elaine Ruh, PHR, SHRM-CP
Secretary

Upcoming Events
August 16—Building your Compensation Strategy (Chapter meeting)
September 20—Finance for the HR Professional (Chapter meeting)
October 18—Labor and Employment Law Update (Chapter meeting)

ruhelaine@gmail.com
Nykki Milhaupt, MBA, PHR, SHRM-CP
Treasurer

President’s Message
Submitted By: Jay Stephany, Chapter President

Nykki.milhaupt@schencksc.com
Karen Steinhofer
VP of College Relations
Steinhok@uwosh.edu
Cassie Krause, PHR & SHRM-CP
VP of Membership
cassandra.krause@cioxhealth.com
Chris Ciechanowski, PHR
VP of Electronic Communications
cciechanowski@cleaningsystems.com
Dolly Clabault, PHR
VP of Legislative
dclabault@jjkeller.com
Jason Kanable, PHR, SHRM-CP

Well we made it to the middle of 2016! What an exciting time to be a HR professional! I just got back from attending the SHRM National Conference & Exposition in Washington D.C. and all I can say is the our profession is strong and we
have a lot of work ahead of us.
The role of the HR professional continues to evolve and be challenged with a myriad of new issues, such as the ever-evolving Affordable Care Act, FSLA changes
that were recently released, fast-evolving technology, attracting talent in an area
with a shrinking labor pool, enhancing benefits packages, managing performance,
as well as a fluid, ever-changing, multi-generational workforce, ranging from baby
boomers to millennials and everything in between.
So how does a HR Professional keep up with the skill set needed to lead their
companies through this work? One way is to attend the 2016 State SHRM Conference that will be held October 5th-7th at the Kalahari Resort in Wisconsin Dells.
Be sure to check out the story in this newsletter on how you can win a free registration to the conference in October!
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I am also excited on the progress made with our new “Fox Valley SHRM Nonprofit
Human Resource Alliance Program” which is a partnership with the Community
Foundation of the Fox Valley and their “Nonprofit Executive Directors Leadership
Institute” which is designed to focus on non-profit leadership development here in
the Fox Valley.
This month, a few chapter members and I were part of a HR professional panel
discussion where non-profit leaders could ask us questions on a variety of HR
topics that were affecting their non-profits. It was a great afternoon and a perfect
example of how our SHRM chapter can support businesses in the Fox Valley that
may not have a HR professional on staff. Special thanks to Nicholas Kapsa
(Plexus), Melanie Simon (U.S. Venture, Inc) and Sarah Pantol (Technical Prospects) for sitting on the panel with me representing FVSHRM.
We have an exciting second half of the year planned for you so please be sure to
keep an eye on our website for upcoming events. Have a happy summer!

Win a 2016 State Conference Registration!
Submitted By: Jay Stephany, Chapter President
Registration just opened for the 2016 State SHRM Conference that will be held October 5th -7th at
the Kalahari Resort in Wisconsin Dells. But before you register, our Board of Directors would like to
provide you an opportunity to win a free conference registration.
Our chapter continues to support the SHRM Foundation in many ways and while we continue to
look at fundraising events, it is also the individual donations that our chapter members provide on
behalf of our chapter that also supports the SHRM Foundation’s mission.
In order to help us achieve our SHRM Foundation Chapter Champion goals, as a Board of Director’s we have challenged our chapter members to donating to the SHRM Foundation this July. For
those chapter members who donate at least $25 between July 1st and July 15th, one lucky donor
will win a free registration to the 2016 State SHRM Conference!
Rules of the Game:
Go to the SHRM Foundation Website and click the button Donate Now in the middle of the page.
There are three ways to donate to the SHRM Foundation. In each instance, make sure that you select Fox Valley Chapter-SHRM:
Donate ONLINE
Your online donation is easy, fast, and secure! All online donations for the SHRM Foundation are made through the SHRM
Store, so if you are not yet logged in, you will be asked to login to SHRM's website, or create a guest account, before being
directed to online donation webpage.

Donate via phone
The SHRM Foundation staff is happy to take your donation via credit card over the phone. Please call Elissa Soares, Foundation administrator, at 703-535-6020.
Donate via mail
Donations made by check can be mailed along with your completed donation form to our secure lock box at:
The SHRM Foundation
P.O. Box 79116
Baltimore, MD 21279-0116
You will receive an e-mail confirming your donation. Send this e-mail to Jay Stephany at jstephany@goodwillncw.org by Saturday, July 16th
to be entered to win the free registration to the 2016 State SHRM Conference
Please note that this donation challenge is for the free registration only. Housing and any incidentals during the conference on at the winners’
expense.

Good luck everyone and thank you in advance for supporting the SHRM Foundation!

WHAT’S BREWING IN HR
Submitted By: Jay Stephany, Chapter President
We know that being a member of FVSHRM is more than coming to monthly chapter meetings. It’s about getting together with other
Human Resource professionals to get a chance to network. We want to take networking with our members to the next level.
In 2016, we are rolling out a new program call "What's Brewing". This networking meeting, which can be held either as a coffee
meeting, lunch, or a happy hour, will be designed to give our members an additional networking opportunity with other chapter
members that do the same HR work to see “what’s brewing” in our procession. Our networking program will have 5 different
groups:
Organizational Development
Total Rewards
Talent Acquisition
Strategic HR
Health, Safety, and Security
Our hope is that each of these groups will be led by a volunteer chapter member(s). This volunteer chapter member, with the support of our board, will coordinate when and how often the group wants to meet and offer updates to the chapter for new members
that want to join. As a reward for being one of the volunteer chapter members, that member will have their 2017 FVSHRM membership provided at no cost as a thank you for stepping up and supporting our membership.
This is a great way to help support our chapter and its members. If you are interested in being a volunteer chapter member, please
contact Jay Stephany at jstephany@goodwillncw.org or 920-968-6360. Once we have our volunteer chapter members in place, we
will reach out to our membership in regards to their interested in when the networking groups will start up.

Brandy Slush
7 cups cold water
2 cups of sugar
Mix, bring to a boil and then cool.
Add 2 more cups of cold water and 4 green tea bags. Bring to a boil
then cool.
Add I large can of frozen concentrated orange juice.
Add 1 large can of frozen concentrated lemonade.
Add 2 cups of brandy.
Mix all together and freeze.
To serve fill glass about 2/3 full with slush and then add sour like
Fresca (or 7up, Sierra Mist).
Enjoy 

Score a Touchdown as a SHRM Certified HR Professional
Submitted By: Susan Richardson SHRM-CP, WISHRM Certification Director
ARE YOU READY FOR SOME FOOTBALL!!!
The Wisconsin State Council is once again sponsoring a free pair of
Green Bay Packers tickets for the Sunday, December 11, 2016 Packers
vs Seattle Seahawks game at Lambeau field. This drawing is for
SHRM Certified Professionals who tackled the goal of becoming SHRM
Certified. The first down begins at the WISHRM Annual Conference in
Wisconsin Dells, October 5-7, 2016 where the ticket handoff will take
place. This is available only to those on the Special Team of SHRM Certified HR Professionals. Snap to it and
sign up for the annual conference. Then RUSH to the WISHRM Membership Booth to score a chance to
win! What a way to Kick Off the conference!!!!

Inaugural WISHRM Scholarship Announced
Submitted By: Susan Richardson SHRM-CP, WISHRM Certification Director
The WISHRM Council is sponsoring a brand new Certification Scholarship to be awarded by the
SHRM Foundation. This scholarship, with a $750 award, is open to SHRM national members who live
or work in Wisconsin, and who are preparing to sit for the SHRM-CP or SHRM-SCP certification exam.
In addition to this Wisconsin only certification scholarship, members are also eligible for one of the other more than 225 scholarships available this year. Because of the generosity of donors and sponsors,
the SHRM Foundation’s annual scholarship program supports hundreds of HR professionals and students who are pursuing undergraduate and graduate degrees, SHRM certification, and professional
development.
So if you are someone who is ready to become SHRM certified – please visit
www.shrmfoundation.org/scholarships. Select SHRM Foundation Scholarship for HR Professional,
then select Certification Scholarships.
The deadline for scholarship applications is July 15 and awards will be given in mid-October. One application is all it takes to apply for any and all available certification scholarships for which you may be
eligible including the brand new Wisconsin Certification Scholarship!

FVSHRM Awarded 2015 Silver EXCEL Award
Submitted By: Jay Stephany, Chapter President
I want to take this opportunity to highlight a tremendous achievement that our Chapter accomplished during 2015 as a collective. SHRM strongly encourages each of its affiliated
chapters to establish goals and strategic initiatives that support the HR profession, as well as meet
the needs of HR professionals. These goals and initiatives allow a SHRM affiliate to increase their
visibility and effectiveness, as well as expand impact within the HR community. These goals and
initiatives are the basis for SHRM’s Excel Awards.
Each year, as an affiliate of SHRM, we have to submit our SHAPE Plan (SHRM Affiliate Program
for Excellence) with details of what we worked on as initiatives and strategy throughout the year
and what results we achieved in connection with that important plan. Each year, SHRM evaluates
the merits and provides recognition in the form of an Excel Award, which provides recognition and
achievement for the following year by SHRM and its other affiliates across the country.
The EXCEL award can be earned at four levels: bronze, silver, gold and platinum, and each level
has a prescribed set of requirements and accomplishments that have to be met. With that in mind, I
am very pleased to announce that FVSHRM was recognized with a SILVER Excel Award for our
2015 merits as an affiliate Chapter of SHRM. This award recognizes outstanding achievements in
chapter operations and a commitment to providing meaningful programs and services to our members. This award is a direct result of all of the hard work and dedication by hardworking and focused HR professionals and volunteers like yourself. You all should be very proud of this accomplishment for the Chapter. I am also equally as proud of the 2015 Board for their part in helping to
accomplish this SILVER award status.

HR Professional Volunteers Needed
Submitted By: Dawn Gohlke, Executive Director of
Best Friends of Neenah/Menasha

Coming together is the
beginning. Keeping
together is progress.
Working together is
success.—Henry Ford

Are you a HR professional that is looking to volunteer
your time and give back to the community? Dawn
Gohlke who is the Executive Director of Best Friends
of Neenah/Menasha is looking for two HR professionals to sit on the non-profit’s Personnel Committee. The
time commitment would be a 1-1.5 hours meeting every other month. Background for the volunteer should
be in the following areas: Organizational Development,
Training, Team Development, Benefits and Compensation.
If you are interested or have any particular questions,
please contact Dawn Gohlke at 920-729-5600 or
dawn@bestfriendsnm.org.

FVSHRM Recognized as a SHRM Foundation Chapter Champion
Submitted By: Jay Stephany, Chapter President
As a result of our fundraising efforts in 2015, FVSHRM was
designated as a 2015 SHRM Foundation Champion. The
support provided by SHRM chapters and councils allows the
Foundation the ability to provide opportunities available to
your fellow HR professionals that they may not have had
otherwise, including:
•Research grants for cutting-edge academic studies
•More than 140 education and certification scholarships to
HR professionals and student
•Educational resources including Effective Practice Guidelines reports, DVDs and Executive Briefings
These resources are making a big difference in the professional lives of our fellow SHRM members!

TEAMWORK

Thank you to all FVSHRM members that contributed to the
SHRM foundation!

Alone we can do so little;
together we can do so
much.—Helen Keller

Join us for the 2016 Wisconsin State SHRM Conference
With over 1000 attendees, 100+ vendors, & top-notch speakers, the Wisconsin State SHRM Conference is always
the must-attend Wisconsin HR Event of the Year! You can visit the Conference website at http://www.wishrm.org/2016-State-Conference

Register by July 29th to receive the Early Bird Discount
Keynote Speakers
Thursday, 10/6 at 8a - "Why the Future of Work is All About the Employee Experience"
Jacob Morgan, The Future Organization
Friday, 10/7 at 8:30a - "Are you Enabling Mediocre Leadership?"
Vince Molinaro, The Leadership Contract
Friday, 10/7 12:15p - "UnManagement: Confronting the Inconvenient Truth about Innovation"
Jason Lauritsen and Joe Gerstandt, Talent Anarchy
Why should you attend?

Upcoming Educational Sessions
Getting It Right - Know Your Fiduciary Responsibilities – Milwaukee, WI
U.S. Department of Labor, Employee Benefits Security Administration
Wednesday, July 20, 2016 from 9:00 AM to 4:30 PM (CDT)
Milwaukee, WI
Strong fiduciary oversight and protecting workers’ benefits is one of the highest priorities of the U.S. Department of Labor. The best way to
protect workers’ benefits is by preventing problems before they start. Our compliance assistance program – Getting It Right - Know Your
Fiduciary Responsibilities – will increase awareness and understanding about basic fiduciary responsibilities when operating a retirement
plan.
Getting it right, however, can be challenging. This is especially true for small and medium sized employers who have limited time, resources,
and access to professional help with benefit programs.
Specifically, getting it right means:
• Understanding your plan and your responsibilities;
• Carefully selecting and monitoring service providers;
• Making contributions on time;
• Avoiding prohibited transactions; and
• Making appropriate disclosures to plan participants and filing annual reports to the government on time.
Our program combines free seminars around the country, educational materials, and a dedicated webpage on EBSA’s Web site. With the
valuable participation of our partners, Getting It Right will offer a helping hand to those who want to do the right thing. View or download the
agenda at http://www.dol.gov/ebsa/pdf/fiduciary-education-seminar-wi-07-20-2016.pdf.
REGISTER: https://www.eventbrite.com/e/getting-it-right-know-your-fiduciary-responsibilities-milwaukee-wi-registration-24316177341

The U.S. Equal Employment Opportunity Commission presents:
EEOC Fox Valley Wisconsin Seminar
Wednesday, July 20, 2016
Best Western Premier Bridgewood Resort Hotel
1000 Cameron Way
Neenah, WI
Registration begins at 8:00 a.m. Program from 9:00 a.m. - 4:00 p.m.
Our agenda offers practical, timely information for professionals, supervisors, managers, attorneys and other staff with HR/EEO
responsibilities:
• Update on EEOC & EEO Law - How to Avoid Being a News Headline
• Change is Inevitable: How to Prevent LGBT & Gender Identity Discrimination
• When Worlds Collide: The Interplay of ADA, FMLA & Worker's Compensation Law
• Demystifying the EEOC & Wisconsin Equal Rights Division Complaint Processes
Benefits of Attending
• Reference Library –You will receive an eight-volume CD library of more than 2,000 pages of EEOC guidance.
• HRCI, SHRM & Wisconsin CLE credits – Certification credits will be requested.
• Investigator Refresher Training Credits – This seminar meets the yearly refresher training requirement for Federal agency
EEO Investigators and/or Counselors.
• Refreshments – A continental breakfast, morning and afternoon breaks, and lunch will be provided.
Early Registration Discount of $329
Fee - $349 day
The Discount Price of $329 is available when you CLICK HERE and register and pay online with a credit card by July 19, 2016.
Questions about the seminar? Contact Maria Flores, Program Manager, EEOC Milwaukee Area Office, phone 414.297.3594 or
maria.flores@eeoc.gov

Join us for the 2016 Wisconsin State SHRM Conference
With over 1000 attendees, 100+ vendors, & top-notch speakers, the Wisconsin State SHRM Conference is always the
must-attend Wisconsin HR Event of the Year! You can visit the Conference website at - http://www.wishrm.org/2016State-Conference
Register by July 29th to receive the Early Bird Discount
Keynote Speakers
Thursday, 10/6 at 8a - "Why the Future of Work is All About the Employee Experience"
Jacob Morgan, The Future Organization
Friday, 10/7 at 8:30a - "Are you Enabling Mediocre Leadership?"
Vince Molinaro, The Leadership Contract
Friday, 10/7 12:15p - "UnManagement: Confronting the Inconvenient Truth about Innovation"
Jason Lauritsen and Joe Gerstandt, Talent Anarchy
Why should you attend?
Learn new skills and upgrade current ones. No matter how long you've been in HR or what position you hold at your company, chances are there is still something you
need to learn. Trends and law change, new strategies and innovations in HR happen all the time; to stay up-to-date you need an educational opportunity that
provides you with the full range of HR knowledge.
Network with your peers. We know you've heard it all before, but networking is a huge part of your professional success. When you meet with your peers, you have
an opportunity to collaborate, hear new ideas, and validate or change your perspectives. You can find a mentor or become one, and even make connections to
help you further your own career.
Hear from the experts. SHRM speakers are proven business leaders, strategists, practitioners and peers. Many of the speakers are proven business leaders, strategists, practitioners and peers; others are well-respected industry leaders who know what you need to know. You'll get a solid grounding in tried-and-true HR
fundamentals and unique insight into the innovative new practices that will change how the world does business.
Have fun. The State Conference is a lot of learning packed into a short amount of time.

Keep us updated and share your experience of the conference with us @FVSHRM!

Workforce Development Update
By Jason Kanable, VP of Workforce Development
On April 22nd, we had our first resume workshop with Juniors at Appleton East High
School. Thank you to the volunteers who helped present to the 12 homerooms: Julie
Vanvonderen, Bob Wendt, Renee Londo, Lori Alt, Andrea Mirabelli, Jen Marconi, Kendl
Behling, Amanda Patoka, Kevin Virobik, Vicki Strean, and Jason Koepsell!
We have met with Patti from Junior Achievement, and are working on ways to partner
with them on various project with area students. On June 14th, we held an employment
roundtable with Homeless Connections to talk with the residents and learn what their
struggles have been in finding employment. We then held a mock interview and resume critiquing session with them on June 28th.

Become

A SHRM FOUNDATION SCHOLARSHIP RECIPIENT

In 2016,

THE SHRM FOUNDATION WILL AWARD MORE THAN 225
SCHOLARSHIPS TO HR PROFESSIONALS AND STUDENTS.
Applications are now being accepted for:
• Undergraduate Scholarships ($2,500)
• Graduate Scholarships ($5,000)
• SHRM Certification Scholarships ($750)
SHRM members* pursuing an undergraduate and or graduate degree (part-time or full-time)
in HR or a related field are eligible to apply.

HR professionals are encouraged to apply for the:

Wisconsin SHRM State Council
Certification Scholarship
or any of the below listed sponsored scholarships:
3M Certification Scholarship
Career Spa, LLC Certification Scholarship
• Sara Rynes, Ph.D. Certification Scholarship
• SHRM Partners Certification Scholarship
• Talent Connections, LLC Certification Scholarship
•

16-0290

•

Application Deadline
for HR Professionals:
July 15, 2016
Learn more at
Select “Scholarships and Awards.”
*Includes SHRM professional, general and associate members
with active SHRM membership as of July 15, 2016.

PRESENTED BY

The Fox Cities’ resource for newcomers and residents

City Guide, the Fox Cities’ premier resource for
newcomers and residents is now in production for annual
distribution. This important relocation tool, produced by
FOX CITIES Magazine has been well received and highly
regarded by both corporate human resource managers and
real estate agents. They agree, the guide accomplishes its
goal by showcasing our community and providing
important information in an exciting ... and human ...
format. It includes introductions to all Fox Cities
communities, demographic breakdowns regarding
everything from population to wages, articles on public
and private education and taxes, and information that illustrates the high
quality of life in this area.

INSIDE, READERS WILL FIND:
• Important facts, figures, and charts in a conveniently sized format.
• Area demographics, from population to area wages.

“Thank you,
Fox Cities Magazine,
for your publication
of ‘City Guide’.
It provides quality
information and
therefore is a superb
tool to use in our
physician recruitment.
Being a part of this
fabulous community,
we know what a great
place it is to live… your
relocation guide allows
us to share this knowledge
with our candidates!”

• Discussions on sensitive issues, such as taxes and life as a minority in the Fox Cities.

— Sara Roth

• Articles and photographs that illustrate the Fox Cities’ high quality of life, from

Physician Recruitment Coordinator,
Affinity Medical Group

the array of cultural offerings to our envious, endless access to recreational fun.
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