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ASSERTIVE COMMUNICATION FOR LEADERS
AUGUST 21, 2018
Location: Liberty Hall, 800 Eisenhower Drive, Kimberly WI
Schedule of Events:
7:30 -8:00 a.m. - Registration
8:00 - 8:15 a.m. - Business Meeting/Sponsor Presentations
8:15 to 10:30 a.m. - Program

TALENT ACQUISITION - SAVE THE DATE
SEPTEMBER 11, 2018
Location: Houdini's Escape, 1216 S Oneida St. Appleton, WI
Schedule of Events:
4:00 -4:30 p.m. - Registration/Headshots
4:30 - 5:15 p.m. - Program (including appetizers from Houdini's new menu)
5:15 Social Hour/Networking

2018 FVSHRM Fall Study Group for the SHRM-CP and SHRM-SCP Registration Open
Are you a FVSHRM member? Are you are interested in investing in your professional development? If you
have answered YES to both questions, come join the FVSHRM Spring Study Group. The group will meet for
9 weeks starting on Tuesday, Sept 18. The SHRM Learning System will be used as a guide for the study
groups.
- Sign-up is FREE; however if they need a SHRM Learning System, the cost for the system is $520 (incl tax).
FVSHRM will place the order for the SHRM Learning System as the start date for the study group
approaches.
- 9 Sessions (all Tuesdays) include: September 18, September 25, October 2, October 9, October 16, October
23, October 30, November 6, and November 13.
- SHRM Learning System is $520- (org. $985.00)
Questions – contact Nykki Milhaupt at nickolemilhaupt@uwalumni.com or text at (920) 224.4779.

The Nightmare Employee

SEPTEMBER 18, 2018

Location: Liberty Hall, 800 Eisenhower Drive, Kimberly WI
Schedule of Events:
7:30 -8:00 a.m. - Registration
8:00 - 8:15 a.m. - Business Meeting/Sponsor Presentations
8:15 to 10:30 a.m. - Program

For full event details and
to register visit: https://
fvshrm.org/events

Compassionate Employer Award - Accepting Nominations
The Compassionate Employer Award presented by Community Benefit Tree (CBT) and New North B2B is an award to
recognize an employer who has gone above and beyond in helping an employee when they or a family member has gone
through a medical crisis. Deadline to Submit Nominations is September 15.
To learn more and to nominate an employer visit:
https://www.communitybenefittree.org/projects/compassionate-employer-award/

2018 Fall Study Group Facilitators Needed!
Recently passed the SHRM-CP or SHRM-SCP or have your certification and looking to get more involved in Fox Valley
SHRM? Volunteer with us to lead one or more of the sections of the Fall Study Group! If you have questions about the
Study Groups or want to sign up please contact Nykki Milhaupt at nickolemilhaupt@uwalumni.com.

Workforce Readiness

Submitted by Jason Kanable, VP of Workforce Readiness

While school is out for the summer, Workforce Readiness is creating an interviewing toolkit for parents of working-age
students. The toolkit will offer tips on helping their child prepare for an interview, what to include in a resume, how the
child should dress for an interview, and more. If you have suggestions for things we should include in the toolkit, please
feel free to contact me at jkanable@networkhealth.com.

WELCOME NEW MEMBERS!
Aaron Hintz

Deanne Strasser

Kay Tellock

Alexa Kuehl

Janice Breitbach

Kevin Lawracy

Amanda Bertzyk

Jennifer Neuville

Kristie Johnson

Beth Abel

Jillian Schooley

Margaret Baltus

Carrie Schmude

Jolene Ortega

Marlene Welter

Chelsea Chown

Justin Kluesner

Sarah Krause

Cheri Ledvina

Katie Johnson

Stacy Janssen

Ursula Talavera

Chrissy O'Connell Katie Schuhmacher Taylor Harn

Bringing you the tools for change

Submitted by Rebecca Kellner,
VP of Legislation

Who has ideas that could make their workplaces better or more competitive? I'm looking at you HR! Ok,
what have we done to make that difference? I know we're busy - we all have so many obligations. And then
there's the fact that we're each just one voice. But why not you? Who else is going to stand up and voice
their concerns and make a change?

We can be that change. SHRM, under the guidance of its new CEO,

has expressed its bold new purpose, which includes advocating for our profession.
In an effort to make it just a little bit easier, over the next couple months when we return to programming,
we're going to try to bring local and state legislators to our meetings. We want you to have a chance to
meet them and hear from them about what workplace issues are important. You can choose to engage at
the meeting, or subsequently, or it may impact your choice as you head to the ballots in November. Either
way, we think this is a positive step in the direction of advocating for the HR profession and we're excited to
offer this opportunity.
To learn about the issues and the tools SHRM has for you, check out our blog post on this subject at
www.fvshrm.org/member-blog

